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(Managerial leadership)

AN1N1INYIVR

sEAUAZIUUNITUIZIEY
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1. aadudilunis | 11 @wnsausziliuuazaneunu

Ian13 (Managerial

leadership)
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1.3
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(Strategic Alignment)
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(Continuous Quality Improvement)
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(Comprehensive Precision Nursing Care)
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wamenswenuakasmAluladiuiiagtu wavaiueuivleinnimenuiadaunsoungu
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dussausi 5 msufuinneniswenuialeslduinnssy
(Innovated Nursing Practice)

AINAANNBIURTRANS Ao Anuaunsalunsdauauiausssuuieuinnssy msgeusu
welulaglmidiomsianmenismeiuia dusduliiiansquasgrssonosanthuglsmeuna
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(Innovated

Nursing Practice) .
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AuTIAUY wneaaiusliungAnssy
1 2 3 4

AUTIOULN 6 NITIANITITILNUNIAIAY
(Workforce Planning Management)

AMAAMNBIURTRNS e ANaansnlun1sIuELBnIMadRT U aN/Ae
warunszandlunedihe uazdianuasnsalumsguadihelumisenu saumsussduaa
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6. N5IANTS 6.1 @NMNTAUTINTIANITONTIAA
UNUNNAT THmungaunagifiganaiu
AU (Workforce ATEU
Planning
Management)

6.2 @319ENINIINGBNNITIINU
LT9UIN LALABUANBIANY
ADINITVBIYARINT

6.3 amnsaNIUHUNTAUTEALD
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AUTIOUY wneaiuszliungAnssu
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AUTTAULN 7 NISAANITNSNEINT
(Resource Management)

farfannuiBsUfiins Ao mwannsalunsiaass msly uaznisifindssansamues
ninenseeelivsednsng Mty Tan wasniwensuyed dvinwelunisdnvisudssana ms
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83ANS

7. TIANININGINT | 7.1 @INT09RYILNUIUUTEUN L

(Resource FIUNSNYINT N9A1UNT5EU
Management) Tanuasninensuywd

7.2 @111509A@55015 b uasd
wrulunsiiuysyavsuaves
NineInsenee Timugauuay
fiuszansnn

AuTIAUEN 8 WAlUlABAINALAZAINTBUTATUGUAIN

(Digital health technology and literacy)
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pwf sinwe waganuilaieeudndulunisiindesde walulad uasunanesuddvialy
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wazuwannesuRIvaLiienis
doansuazquaguanedidl
Uszanowa

ANTTOUST 9 NITNAIUIAULDS

(Self-development)
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9. NSNAIUIAULEY
(Self-

development)

9.1

9.2
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annsadlanuie ey
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AuTIOUL STAUAZLUULAREY

anududiiilunisdanis
(Managerial leadership)

NsaseNagNstANdonAaodluaIANs
(Strategic Alignment)

nsUFulTAMnMeE1aLled
(Continuous Quality Improvement)

nMsNENUIaL U LAz AT BTy
(Comprehensive Precision Nursing Care)

nsufuinenisnenuialagliuinnssu
(Innovated Nursing Practice)

ANSINNTTINIRUANRIAY
(Workforce Planning Management)

A1SINNITNSNEINT
(Resource Management)

wAlulagATvialarANTBUIATLAVA N
(Digital health technology and literacy)

ANSHRIUINULDS
(Self-development)
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(Chief Nurse Executive)
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wneuaiusliungAnssy
1 2 3

aussauzil 1 auduiuuunaind
(Multifaceted leadership)
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AUT3AULN 3 N1SIANMSBINALNS
(Strategic Management)
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(Human Resource Management & Human Resource
Development: HRM & HRD)
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AUTIOUSN 5 NITESIUIANTIUNITUSNS
(Service Innovation)
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AU330UN 6 N13IANTSURYA
(Data Management)

fdrfaanuiafdinis Ao mwansolunsdnnsvesdinenismeiuia dudeyadus
nMs7uTn Msdnsadeu mylesgd nsulanauasmslideyaiiteuszneunsindulauay
Fuipdeulszansnmuesesdns Jssamfamsiduguanugndesvesdoya nsdnnisaanw
Joya ANUUABAiEveteya

6. NMIIANTT 6.1 @NITOAINUALUININNG
doya (Data A5 TeyafIuAn1ITIVTIY
Management) nsdnszideu A1siAsieh

wagnshuana laganilans
ANNNUAZANNURDANEYDS
Jaya

Y

6.2 ansasndulavazduinaou
29ANSBENNTUSEANT AN Mg
Tensihdeyauliuseneu
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wneuaiusliungAnssy

1 2 3 4

ausTaued 7. nmsusziuamnInuazauUaenievaslUaeg
(Quality Assurance & Patient Safety)

AdMAANNBURURNS Fie Aruasalunisaiieszuumsyseiunuanvessen1s

weuna Ieefinsruiumsuarszuuiiieiiulainuinig waznisguadUasdulumuunasgiu

AunwegNaIENe AnuUaendevestesuiuluiinistesiudeiianain nsanauides

uaznsdESHanmadeNnUasaiudmIulsuaz gliusnisauguan

7. msUsziuauAm
wazAulaaniy
va3¢U28 (Quality
Assurance &
Patient Safety)

7.1

7.2

7.3

fisvuumsuseiunaunw e
Wduladnuinisfinansgiu
WAEAMAN

afeszvumiunazguaniu
ANuUaansievesUesauiy
uiimsdesiutoRianain an
Anudes uazdaaiuanin
wndeuiivasnasy

AS9TLUULATENININAR DT
Uaaasdedmsugliuinisiu
ASHEIUNA
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AUTIAULN 8 NAYNSNITIANTITNINITRY

(Strategic Financial Management)

o o w a

A19MAANTIURUAMS Ao Anuausalun1sdan1smingInsnensiuresesinsegiell
UsgdnBravesduisnisnenuiaiieatiuayudvangvedaddng SINE9NITINLHLNINITRY
M33AvIeuUsEIM MIIANSALNY N5TATIINNTRY AT IAN1ean1siu saufamanauun

21NM583U (Return on Investment: ROI) KAZNNATFIUITUUNINNITIEY

8. Nagnsn13 8.1 @INTTUUATNUUTEUIMULGY
IANITNNT 3w laun msdnnisdunu
{U (Strategic ATIAIILNNNITEY wag
Financial fmund? Tanensdu
Management)

8.2 @1u13amAugualazdIang
FUIUUIEINDITBIDIANTOE N
5 a a
UUszavona

8.3 @319syuunsnsIvdeunialy
fusuUszananas il oy
Uismuﬁuﬁui‘;maﬁlﬁm%m
velhiduluaiuannsgu
FEUUNNNITRY

38  aussauUIIMINEIUIA



AN1N1INYIVR

. - - sEAUAZIUUNITUIZIEY
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1 2 3 4

=

dussauzi 9 n1sadrenisiidusiuvasdiidulaide
(Stakeholders’ Engagement)

ATMAANNBIUGTRNNS e Anuasalumsaiuazsnwinuduiusifeuinegeiaiiles

Tudfidulide visdlivinisiiduisuana Aseunss vy winew gndn gAmgsia uae
Unawu fn1sdeasniiuseavsnim Suilinnudeanisuastennavesiiduliduialiannig
fawsulunisdndulanagnisusnisnneuausInuAeINIs

9. AsEs1eNSAFIU 9.1 Wudilunisadrauazsnw

3uvasfiiduld ANAUTUSIFIUINBENT

\dy (Stakeholders’ serflastugiidaulfide wold

Engagement) U3N15 JUSN1S AAmNegIna
way/visenamu

92 @ru1sadearsetied
Usgdnsain Suieminu
fBINITLALADUAUDIAINY
Foans welhAneusuile
vosnguElamlaide
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AT NATUATUUUENTIOULEBIUENTHEIUTA

AusIOUL AZLUULRAYTLAUASLUY

puduihuuunainds
(Multifaceted leadership)

ﬂ’]i’]’]\‘iLLNH“LJIEJ'U’]EJLLa%ﬁﬂUﬁEUHIEJU’]EJENﬁﬂi
(Organization Policy Formulation, Planning &
Advocacy)

N133ANTSITINAELNS
(Strategic Management)

N3IANTSWAZNISHRINSNEINTUYYE
(Human Resource Management & Human

Resource Development: HRM & HRD)

ﬂ?ia%’mu’ﬁlﬁl ﬂﬁillﬂ'ﬁiﬁﬂrﬁ
(Service Innovation)

nsian1steya
(Data Management)

nsUsziuAuMNLazANUaan BT
(Quality Assurance & Patient Safety)

ﬂaqmém‘if{‘]’mﬂ’rﬁwmﬂﬁﬁu
(Strategic Financial Management)

nsasnsidmsinvesiidulaide
(Stakeholders’ Engagement)
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